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84 : Lord Young(2014) Enterprise for All
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/338749/EnterpriseforAll-lowres-200614.pdf
https://www.lboro.ac.uk/microsites/sbe/alumni/inspire/news/lord-young-visit/ (Loughborough University: News)
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HHi#4 : Young Enterprise Fiver challenge w741+
https://www.fiverchallenge.org.uk/about-fiver/the-challenge/

<SRV FFvLYITATS LORES>

WEEATINREICRWEL LA ZEET S L ZBNELE VA1 T VRIS
H] (%, 2018%1259,500 ADEMEDH N5, I~TTRDFEFAITRLABOHIT 1T 1
TISEEN RFERIADT I —TFICLBEHETH D,

RE-bI3EESE, BADBRINIHEZL EBFEBIEFY FOBAICFET, ZNHZRTE
THIETAZIAZTA—DALHBERET THLSER L. HIFFY bORICITHITDY
YA EV Db o> IohHBEZEN. £ MIFERLT TR BETHETELH {
KEeTETRODLIELMA Tz BIEFY ME PTAOEEN P, MRRICHY T T —FPRA NV 1—R%EFTIEREICBRTE NI

RZEIE, PERICHHEITREOFEMIREZMY, SDGSICDWTESERE DL ol FERARDEZDFIbE/RELIE [T RTFEY
T4 DH] ZEH. ZOHIC2ZKRY FEE%Z UEREICIE, 7—023 v IC8MT 3EN L, REDEEIZT 7Y ) —Z2 213 TERUVMET
EOICHIRE—REICERTESRENEZD EERED )RV ERS LT,

22D BHDFER. WIGE(R, 330Ky FFIFEE L TR I EATE, 110Ky FEREBRGICEFMF LT

84 : Croydon High School, Young Enterprise Fiver Challenge Awards (2018)
https://www.croydonhigh.gdst.net/2018/10/young-enterprise-fiver-challenge-awards/ (EEDHEE )
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84 : Positive footprints network website
https://www.positivefootprints.co.uk/primary/ (EEOHEERK)
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iHi#4 : Helping to inspire a future photographer (2019)
https://www.positivefootprints.co.uk/helping-to-inspire-a-future-photographer/



Local Enterprise Partnership (LEP)
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(3E3) https://www.lepnetwork.net/about-leps/location-map/
i © https://www.lepnetwork.net/about-leps/the-38-leps/
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Overlaps

Hi#8 : Ministry of Housing, Communities & Local Government Local Enterprise
Partnerships: an update on progress(2019)
https://www.nao.org.uk/wp-content/uploads/2019/05/Local-Enterprise-

Partnerships-an-update-on-progress.pdf

1. Black Country 15. Greater Manchesterll 27. Sheffield City Region
2. Buckinghamshire 16. Heart of the South West 28. Solent
3. Cambridgeshire & Peterborough 17. Hertfordshire 29. South East
4. Cheshire & Warrington 18. Humber 30. South East Midlands
5. Coast to Capital 19. Lancashire 31. Stoke-on-Trent and Staffordshire
6. Cornwall and Isles of Scilly 20. Leeds City Region 32. Swindon and Wiltshire
7. Coventry and Warwickshire 21. Leicester & Leicestershire 33. Tees Valley
8. Cumbria 22. Liverpool City Region 34. Thames Valley Berkshire
9. Derby,Derbyshire,Nottingham, 23. London 35. The Marches
10. Dorset 24. New Anglia 36. West of England
11. Enterprise M3 25. North East 37. Worcestershire
12. GFirst (Gloucestershire%#359") 26. Oxfordshire 38. York, North Yorkshire and East Riding
13. Greater Birmingham & Solihu AT TR RS OO ELEP
14. Greater Lincolnshire i : https://www.lepnetwork.net/about-leps/location-map/
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Combined authorities in England, 2017

& Morth East
wiin— Tees Valley
Greater
Mancnesist . West Yorkshire
Liverpoal @
City Region O\ F Sheffield City Region
(Mayoral election
planned for 2018)
West %
Midlands
West of A,
England _’

Cambridgeshire
and Peterborough

. Mayoral combined authority
Non-mayoral combined authanty
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3 Ambition

e

~—YURL : https://www.northeastambition.co.uk/directory

(£3) BEITBHEBLR. 2 DL EOMABEREDORDICHEL T, BEKE OHY Order (C&->THRBINDENLER, 2009 FtAREER., BHMHE. B%FE (Local Democracy,
Economic Development and Construction Act 2009 IZED%E, 2011 & 4 A 1 BICRYOARTEEEIREBE SN, FITF v XAVBIET CABHZ DI LBREEED
HESNLEE > Tz ETROAARRORKEL N BENTRFINARIEZRM TS ZEE2EERLTVS, 50 LEP B’ ZDiBOARTHRBBOERES AV N—ICASRE, LEP

EEEITHNT %o 2017 FORRTHERDEL 5210 DERITREELH S

e
https://www.northeastlep.co.uk/news/in-conversation-with-neil-willis
1295V RIZEII B ERITBIRBORE LIEREROBE (AR, 2016)

News : In conversation with Neil Willis, Regional Lead, Education Challenge at the North East Local Enterprise Partnership (2020)

https://kokushikan.repo.nii.ac.jp/?action=repository_action_common_download&item_id=11153&item_no=1&attribute_id=189&file_no=1

National Audit Office blog: Growth through devolution: A New Year’s outlook (2018)
https://www.nao.org.uk/naoblog/growth-through-devolution/

(82 DEELRHEINT VDY —IL) About North East Ambition
https://www.northeastambition.co.uk/about
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Bl Overlap with Leeds City Region
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(£3) Hi#2 : Annual Skills Report 2019
https://www.businessinspiredgrowth.com/news/annual-skills-report-2019/

84 © https://www.northeastlep.co.uk/news/in-conversation-with-neil-willis
New £2.4m hub ties education to industry (2017)
https://www.yorkpress.co.uk/business/news/15075871.new-24m-hub-ties-education-to-industry/ (EEODHEE FK)
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(3%5) LEP network website : “Yorkshire and Humber LEPs join forces to develop Employers Apprenticeship Toolkit”
https://www.lepnetwork.net/news-and-events/2019/march/yorkshire-and-humber-leps-join-forces-to-develop-employers-apprenticeship-toolkit/

i : Employers’ Apprenticeship Toolkit
https://www.businessinspiredgrowth.com/employers-apprenticeship-toolkit/
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- J

g : Climbing the ladder to success #NAW2020 #FireltUp Case Study: Walter Thompson Apprenticeships
https://www.businessinspiredgrowth.com/news/climbing-the-ladder-to-success-naw2020-fireitup/
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g : Summary of Draft Local Industrial Strategy Consultation Feedback
https://www.gfirstlep.com/downloads/2019/local-industrial-strategy-consultation-report.pdf
fthDBERREICET H|MELUTON—TICIHH
https://www.gfirstlep.com/industrial-strategy/
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https://www.gfirstlep.com/downloads/2019/gfirst-lep-youth-survey-2019v2.pdf
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MEEDIET O
Empowering Small Businesses:

Recommendations for policy makers to enable corporate

sustainability reporting for SMEs
(FRNBEICH%E | RN RO S EEREHE A BEIREADRS)
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Box 3 — ISO 26000 and small and medium-sized organizations (SMOs)

Small and medium-sized organizations are organizations whose number of employees or size of financial
activities fall below certain limits. The size thresholds vary from country to country. For the purpose of this
International Standard, SMOs include those very small organizations referred to as “micro” organizations.

Integrating social responsibility throughout an SMO can be undertaken through practical, simple and cost-
efficient actions, and does not need to be complex or expensive. Owing to their small size, and their potential
for being more flexible and innovative, SMOs may in fact provide particularly good opportunities for social
responsibility. They are generally more flexible in terms of organizational management, often have close
contact with local communities, and their top management usually has a more immediate influence on the
organization's activities.

Social responsibility involves the adoption of an integrated approach to managing an organization's activities
and impacts. An organization should address and monitor the impacts of its decisions and activities on society
and the environment in a way that takes account of both the size of the organization and its impacts. It may
not be possible for an organization to remedy immediately all negative consequences of its decisions and
activities. It might be necessary to make choices and to set priorities.

The following considerations may be of assistance. SMOs should:

take into account that internal management procedures, reporting to stakeholders and other processes
may be more flexible and informal for SMOs than for their larger counterparts, provided that appropriate
levels of transparency are preserved;

be aware that when reviewing all seven core subjects and identifying the relevant issues, the
organization's own context, conditions, resources and stakeholder interests should be taken into account,
recognizing that all core subjects but not all issues will be relevant for every organization;

focus at the outset on the issues and impacts that are of greatest significance to sustainable
development. An SMO should also have a plan to address remaining issues and impacts in a timely
manner;

seek assistance from appropriate government agencies, collective organizations (such as sector
associations and umbrella or peer organizations) and national standards bodies in developing practical
guides and programmes for using this International Standard. Such guides and programmes should be
tailored to the specific nature and needs of SMOs and their stakeholders; and

where appropriate, act collectively with peer and sector organizations rather than individually, to save
resources and enhance capacity for actnon For mstance for orgamzatlons operating in the same context
and sector, identification of and goga etimes be more effective if done
collectively.
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